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What Will The Experience Feel Like?*

Summer internships Everyone loves each other
and return to school and is taking in every moment

Structured
recruiting begins

Everyone is stressed about
Unstructured their post-MBA choice

Stress-Free Levels

recruiting peaks

— Structured — Unstructured

A\ LAIDLAW

FOUNDATION



-

IN THE CLASSROOM

Making the most of your
elective choices

Pushing to do the extra
reading and using
professor office hours

Maximising experience
on group projects
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ON THE ‘JOP’

Internships outside of
the summer

Find a business with a
fellow student

Attend the professional
conferences/treks and
try the competitions

3 Ways of Learning on the Programme
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FROM THE PEOPLE IN
YOUR CLASS & NETWORK

 Treks and socials

« Student club excos
(choose one career and
one passion)

« Coffee chats
(reach outs should be
robust)



Introduction to Recruiting
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Key Choices for Recruiting

« Will you pursue structured or unstructured recruitment?
(N.B. you can do both but those who want to focus on unstructured recruitment
should avoid getting ‘swept up’in structured recruitment)

 What 1-3 paths will you focus on?
Think about how much networking investment your paths require and what are
their overall timelines.

« How do you complement your ‘extra-curricular’ to your recruitment paths?
Think about exco positions, treks and conferences.
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Think About How Your Choice Today Impacts Your
Overall Career Path...

Private Equity :
. : : Start Up (Chief of Staff,
Consulting (most likely Ops, sometimes Corporate (Strategy)
_ investment Strategy or Ops)
Investment Banking Private Equity Hedge Funds Asset Management
(Investment)

Corporate Start Up
(Same function or industry) (Same function or industry)

Entrepreneurship Venture Capital Incubators/accelerators Corporate
(same industry)
: Corporate Start Up
il L peleleeliz L AT el (Same function or industry) (Same function or industry)
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Coffee Chats...

How to Reach Out? How to Use the Time? How to Follow Up?

A

Specific and personalised
reach outs, noting their
career background, any
key articles/interviews and
commonalities/mutuals;

Be clear the kind of
questions you want to
speak to this person about;

Target alumni with plenty of
time in advance of
deadlines and aim for 3+
years from graduation.
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Ask specific questions
about them and their
background (anything you
can find on the website
should not be asked!);

Understand the reason they
chose this career path and
what drives them at this
organisation;

Think about solid asks —
connect to other people in
the organisation, CV review.

Follow up within 24 hours of
your chat to thank that
person for their time;

Note the particularly
meaningful points you
learnt;

Tell them you will update
them on your
progress/follow-up on your
solid asks.



Managing the Costs & Social Rub
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Managing the Costs

« What are some of the additional costs to be mindful of?

« Socialising in expensive neighbourhoods (i.e. for LBS, it is Marylebone, St John's Wood, Notting
Hill) — encourage socialising in more affordable places or at homes.

» Treks — prioritise the ‘key’ treks which can be deciphered by asking year above or shadow trek
« Club and conference costs — focus on 2-3 clubs & conferences
 When does it feel particularly tough on costs?
» First term due to over-commitment and fear of missing out
* Pre-summer before internship money is paid
 [MBA Only] When can | get a paid internship alongside school?

* From mid-second term but you need to pre-plan your academic schedule

What has your experience been so far? Any other tips you think would be helpful for the group?
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Managing the Social Rub

 What to expect in a highly diverse
community of students
(particularly on DEI efforts)

 How to manage differences in people’s
perspectives and treat it as a learning
experience

 Adopting a growth mindset
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What has your experience

been so far?

Any other tips you think

would be helpful for the
group?
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