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INTRODUCTION

The Feminist Judgments Project, spanning various jurisdictions, stands as a significant and commendable endeavour. Its primary goal 1s to critically assess real-
world judicial decisions through a feminist perspective. While these discussions have been extensively explored within the realm of criminal law, there has been
relatively limited discourse on this topic within the domain of contract law—a private commercial sphere characterized by arm’s length transactions. This research
examines the often-overlooked issue of gender discrimination within the context of contract law and uncovers the challenges faced by working-class women in

contractual relationships. This study strives to shed light on the factors that perpetuate their disadvantaged position in the marketplace.

OBJECTIVES

This research endeavours to explore the challenges faced by working-class women in private contractual

relationships, critically assessing the rigid and certainty-oriented nature of contract principles that may prioritize
objective standards over contextual considerations. It also aims to reveal the limitations of current state-level
legislation 1n the UK for effectively combating structural discrimination within the law of contracts.

Furthermore, the research advocates for a comprehensive revaluation of the concept of gender justice, calling

for a rethinking of gender justice in contract law.

BACKGROUND Imposed Inferiority

I. Gender pay gap: Approximately 80% ot UK employers continue to
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FINDINGS & CONCLUSIONS

Historically, contract law has undervalued the economic worth of women’s domestic work, contributing to gender bias and discrimination. Women fulfilling

gendered caregiving roles often find themselves penalized, with their sacrifices and contributions frequently going unrecognized within contract law. This
vulnerability not only persists but also extends into the marketplace. Modern contract law continues to exhibit subtle gender biases, rendering it challenging for
women to access adequate legal protection. Practices such as gender-based pricing are difficult to challenge, and existing legislation falls short in addressing these
issues. Furthermore, the objectivity emphasized in contract law inadvertently reflects male values, perpetuating a hierarchical system that suppresses women’s
perspectives and reinforces gender biases. This prioritization of certainty and objectivity in contract law unavoidably leads to unfavourable outcomes, as real-life

contextual factors affecting female contracting parties are often disregarded.
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