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e Dominant research on political ambition focuses 500 Judicial Candidates Legislative Candidates e Motivations if women of color stem from identity,
mainly on white men and women; intersection of - 500 > moral principles, and a commitment to justice and
race and gender is underexplored. community service.

e Existing studies emphasize legislative office, leaving 100 e Early influences included strong female role models
judicial pathways largely unexamined. o in her family; judicial aspirations were long-term and

e Women of color are increasingly represented in intentional.
judicial roles, but their motivations and barriers " o e Strong emphasis on grassroots engagement and
remain unclear. § § understanding the community she serves; her

e This study investigates how intersecting identities 200 campaign success highlights the value of local
shape access to and experiences within judicial o = involvement.
office. 320 e Navigates community tensions around policing and

- systemic inequalities, fostering dialogue and

162
101 - | - accessibility.
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Contrasts with peers in judicial culture, which often
D t d M th d Black Women  White Women Black Men White Men Black Women White Women Black Men White Men prioritizes Se[f_preservation over pub“c Service.
a a an e O S Candidates Candidates

e Qualitative Interviews: Semi-structured interviews

(~45 min) with Louisiana judges
o Examining motivations, race- and gender-specific

Conclusion

barriers, and perceptions of judicial culture - :
. . . Judicial Elections
o Interviews were audio-recorded, transcribed, and
0.6 .
analyzed thematically. 30 e Women of color remain underrepresented overall

e Quantitative Data: Louisiana Secretary of State S 04 - but are more present in judicial than legislative

candidate database (1982—2025). E_ % elections.
o Judicial dataset: 2,121 candidates (state judge, 09_ 0.2 © 10 * Judicial roles align with motivations of moral clarity,
brosecutor, DA, etc.) | ‘ | | [ (| community service, and ethical leadership.
o Legislative dataset: 831 candidates (governor, 0.0 o =l AL Ll e Legislative office presents higher barriers due to
1990 2000 2010 1985 1990 1995 2000 2005 2010 2015 . " .
state rep, etc.). Data includes parish, party, race, Year Year partisan politics, donor networks, and heightened
and gender. Legislative Elections scrutiny.
0.5 "  Expand mentorship and visibility of women of color
04 10 as role models to encourage candidacy.
Data and MethOdS é 04 = 8 . Findi‘ngs highlight t.he neéd for intersectional,
%0 , 3 ¢ relational, and justice-oriented frameworks of
.. .. T 4 political ambition.
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. Wo.njen are l.es's likely thah meh ‘Fo express éarly vear vear ACknOWledgementS
political ambition, even with similar credentials.

 Barriers include gender role socialization, lower . . . , ,
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e Ambition gap is larger for women of color due to Judicial Candidates:
' o Scholars Programme.

compounded racial and gender socialization. e White men dominate: 1,433 candidates; Black men: 340; white women: 162; Black women:

e Perceptions of politics as conflict-driven and 101.
masculine can deter women; framing politics as o Reflects entrenched power structures favoring historically dominant groups and lower
community service helps narrow the gap. political ambition among women of color. SeleCted References

e Peaks in women candidates occur around 1990, 2000, 2010, and 2015, influenced by | o |
visible role models and shifts in perceptions of judicial power. BRI, N'Ch?le ik Reth|nk|r7g Stereotype Reliance:
Intersectionality e Black women occasionally reach counts similar to white women (e.g., 1990, 2015) but Unde'rstandlng the Connection between Fémale |

e Black and Lati o - remain low overall, highlighting higher barriers and intersectional motivations. Candidates and Gender Stereotypes.” Politics and the Life
cen.ter.ed F)Ol|t|cal ambition linked to activism and Lesislative Candidates: http://www.jstor.org/stable/43287266.

SOC.'él JUSt'Ce: o | | . ’ . ' : . . : Brown, Nadia E. 2014. "Political Participation of Women of

e Political ambition '.5 shaped by identity performances * White men: ?O4i Blac Ten. 61 W .|te. V(\j/?mfn'ﬁ ’ B ac WOI’T‘IeI’.}. = - Color: An Intersectional Analysis”. Journal of Women,
and Fgltural narratives (e.g., strc?ng Black woman”). z Represen‘czij‘clon}sl ev.en ?Yver than In judicial elections, suggesting greater barriers Tor Politics &Amp; Policy 35 (4). Informa UK Limited: 315-48.

: Tradltlonal factors that help white women Wlor:e” and racial minorities SR, | doi10.1080./1554477x.2014.955406.

(incumbency, party support) may have little effect for e S Eg t increases |r]:lcerjca|n years (19d90, ZOjO) sc;me.t?mes show Black women surpassing Elder, Laurel. 2004. “Why Women Don’t Run: Explaining
womeh of color. o W |.tel V\{omen, rel‘ ef:tlng ch:ontext— epen er.1tﬂ ecmon;to r::ln' ‘ Women's Underrepresentation in America’s Political

e Recruitment efforts must address institutional e Legislative term limits and open seats may influence these fluctuations. matens” Wierten % Pelifes 94 (2) 2756
perc.:eption, as e.xclusionary or. u.nresfponsive doi10.1300./)014v26n02 02.
environments discourage participation. Trends & Impllcatlons: Fox, Richard L., and Jennifer L. Lawless. “Entering the

e Judicial elections show higher overall representation for women, especially Black Arena? Gender and the Decision to Run for Office.”
women, than legislative races. American Journal of Political Science 48, no. 2 (2004):
Stereotypes and Structural Barriers e Persistent disparities reflect intersectional challenges: gendered perceptions of power, 264—80. https://doi.org/10.2307./1519882.

e Women of color face persistent stereotype-driven stereotypes assigning mixed masculine/feminine traits, and need for more robust Fox, Richard L., and Jennifer L. Lawless. “To Run or Not to
challenges, especially in roles demanding impartiality qualifications. Run for Office: Explaining Nascent Political Ambition.”
and authority. American Journal of Political Science 49, no. 3 (2005):

e Dual stereotypes (strong/leadership + 642-59. https://doi.org/10.2307/3647737.
intelligent/selfless) create a double bind; . Jensen, Jennifer M., and Wendy L. Martinek. 2008. “The
assertiveness may be penalized. Reccmmendatlons Effects of Race and Gender on the Judicial Ambitions of

« Women of color often have stronger qualifications State Trial Court Judges.” Political Research Quarterly,
than peers but still face lower ratings or recognition. e Reshape institutional cultures to better support women of color in both judicial and 62(2): 379-92. doi:10.1177./1065912908319574.

e Systemic bias reinforces the need to exceed legislative offices. B. Diekman, and Thomas McAndrew. “Power, Conflict, and
traditional standards to gain access to judicial roles. e Dismantle stereotypes that create double standards or discourage political ambition Community: How Gendered Views of Political Power

among women of color. Influence Women'’s Political Ambition.” Political
e Encourage intersectional research across states and political arenas to better understand Psychology 37, no. 4 (2016): 515-31.
barriers and pathways for women of color. http://www.jstor.org/stable/44132905.




