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| travelled to Australia to work with researchers at ANU, exploring the
impacts of mining on First Nations communities. Coming from a
- geology and mining background, | wanted to understond the transition
from another perspective:

| |JOIﬂed Ldldlow asa shg second geor Geologg der Who owns the land?
_student, curious about how sgence could help tockle_ . Who has the information?
the worlds blggest chollenge's'“ G e Who gets heard?
| wanted to step outside my comfort zone, chollenge ~ Who gets to decide?
. mgselt and Iedrn what it meont to Ieool W|th .~ lbrought together geological, mining, economic and pollcg
| Conﬂdence ond purpose -;-._, S R | ~ information into an occeSS|bIe resource for First Notlons Communltg
| came to Loldlow looking for: Opportunltles ond I Iett Boards. The goal'was simple: - -
- -'knowmg how to Cregte them ot s e ‘Make information occeSS|ble — strengthen port|C|pot|on = amplify

~ community voice. o ;
And | left with a question that Now shopes how | think about the

Research Pra)ect energy transition: |
| SR “We ask what minerals we need for a greener‘future.
% The Role of the North Seo in Achlevmg Net Zero Depa But who pays the price for getting them?”

Assessmg the Feosubllltg of Lorge -Scale CO

. Storage in Sollne Aquufers
, -:I\/\/orklng wath Imperlol S Deportment of ChernlcoI _
.__"'.Eng|neer|ng ! eXplored how underground sollne oqun‘ers
. could store: CO atscale. ‘. Sl e
My reseorch connected e e R

: \GEOLOGY ~> ENG{NEERING —9 INFRASTRUCTURE ..

- POLICY = SUSTAINAIlLITY AR Lo .
Wik The btggest Iesson? Climate solutlons don’t e><|st in |so|ot|on
| learned to look begond the rocks osklng not onig Con we -

do this?” but Gleseh L Lo 4% - -

g Should we ond how con we do |t responsnblg?

What Changed and What’s Next?

a3 2 summers, 2 prOJects but a much bigger transformation.
e _.".Laldlaw made me more courageous ambitious, confident and resilient but most
Lok |mportantly, l Iearned that leadership isn't about having all the answers. It's about
& Ilstenlng} -as}_qng -,better questions and creating space for others to be heard.

.....

“Whose problem are we solving?

Whose future are we designing for?
- Whose voice is missing?”

Laidlaw didn't just change how | see my career,
It changed how | see my role in shaping the future!
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